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Person Centred Planning

Unit Code: HB11CY002
Level: One 
Credit Value: 3
Unit ID: BSC846
learndirect: HB1
Sector: 14.1 Foundations for Learning and Life
	LEARNING OUTCOMES
	ASSESSMENT CRITERIA

	The learner will:
	The learner can:

	1. 

Produce a personal autobiographical document.


	1.1 

Collate information in the form of a positive personal portfolio.

1.2 

Make entries in a personal diary over a period of one week.

1.3 

Give details of their personal history.

1.4 

List their existing relationships (circle of support).

1.5 

List their likes and dislikes.

1.6 

Provide a list of what is important to them.



	2. 

Demonstrate awareness of opportunities available to him/her in community life.


	2.1 

Decide on at least one activity that he/she can participate in.

2.2 

Find an opportunity for participating in the chosen activity.



	3. 

Set a goal for the future.


	3.1 

Decide upon a goal.

3.2 

Describe the present situation in relation to the goal.

3.3 

List people who can help in achieving this goal.

3.4 

List steps to take to reach the set goal.




	Assessment Methods:
There is no assessment information available for this unit. Assessments used should be fit for purpose for the unit and learners, and generate evidence of achievement for all the assessment criteria. 

	Assessor Requirements:
There is no information regarding specific assessor requirements for this unit. Centres should select assessors who are trained in assessment, and who have subject specific competence to assess at this level. 
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Person Centred Planning

Unit Code: HB11CY002
Level: One 
Credit Value: 3
Unit ID: BSC846
learndirect: HB1
Sector: 14.1 Foundations for Learning and Life
	LEARNING OUTCOMES
	ASSESSMENT CRITERIA
	Method
	Assessor
	Evidence
	Date
	Signature

	The learner will:
	The learner can:
	Assessment method
	Who will assess?
	Evidence which will be available for verification
	Date achieved
	

	1. 

Produce a personal autobiographical document.


	1.1 

Collate information in the form of a positive personal portfolio.

1.2 

Make entries in a personal diary over a period of one week.

1.3 

Give details of their personal history.

1.4 

List their existing relationships (circle of support).

1.5 

List their likes and dislikes.

1.6 

Provide a list of what is important to them.


	
	
	
	
	

	2. 

Demonstrate awareness of opportunities available to him/her in community life.


	2.1 

Decide on at least one activity that he/she can participate in.

2.2 

Find an opportunity for participating in the chosen activity.


	
	
	
	
	

	3. 

Set a goal for the future.


	3.1 

Decide upon a goal.

3.2 

Describe the present situation in relation to the goal.

3.3 

List people who can help in achieving this goal.

3.4 

List steps to take to reach the set goal.


	
	
	
	
	


	Assessment Methods:
There is no assessment information available for this unit. Assessments used should be fit for purpose for the unit and learners, and generate evidence of achievement for all the assessment criteria. 

	Assessor Requirements:
There is no information regarding specific assessor requirements for this unit. Centres should select assessors who are trained in assessment, and who have subject specific competence to assess at this level. 
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What is Person Centred Planning?  
5 Key Features

1. The person is at the centre of planning

Unlike traditional planning, PCP enables the person to take control of their own planning. They decide if they want to plan, who is involved, where & when planning takes place and control what is discussed.

2. Family members and friends are partners in planning

Traditionally planning for people with learning disabilities has involved a lot of professionals and family members and friends have often felt pushed out. In person centred planning the individual invites friends and family members to be equal partners in planning. The people who know the person the best are involved the most. Professionals can be involved but only by invite.

3. The plan shows what is important to the person, now and in the future. It shows their strengths and what support they need

A person centred plan should contain useful information so that the person is respected and people know how they want to live their lives now and what they would like their future to look like. It should identify the person’s strengths, the things that are important to the person and what others need to know to keep them happy, safe and healthy. 

4. The plan helps the person to be part of their community and helps the community welcome them

Person centred planning evolved from a belief in inclusion. A plan should show how the person is a part of their community and help them become more involved. It should also help people in the community welcome them by highlighting all the things that are positive about the person.

5. Things don’t stop! Everyone keeps on listening and learning to make things happen.

Planning doesn’t stop at the first draft of a plan. Person centred planning involves action planning – things should change for the individual. Everyone involved should keep listening to the person and learning about what they might want.

What person centred planning is NOT
There have been some negative reactions from some people about person centred planning. To help dismiss some of the negative myths about person centred planning here are some of the things person centred planning is not.

1. The same as assessment and care planning

Assessment and care planning are done so that services know how to allocate money and support. Although this benefits the individual and their views are taken on board, care planning is not the person’s plan. 

2. The same as a review meeting

Review meetings are again done for the benefit of organisations to see if the plans they put in place are working. They are usually carried out at the convenience of the organisation.

3. Only for people who are easy to work with

Person centred planning is for anyone who wants it. Children, young people and older people. Person centred planning can be particularly useful for individuals who are described as having challenging behaviour, people with little or no formal communication, and people with complex needs.
4. Something that should be done ‘just for the sake of it’

As person centred planning grows, lots of organisations are making policies about person centred planning and setting unrealistic targets like everyone should have a plan by Christmas! If people are forced into planning in this way they will feel like it’s not their plan – completely missing the point of person centred planning

5. The only planning that should be done with people

Other forms of planning still need to take place because organisations still need to assess and allocate services but if a person has a plan of their own, they know what they want, what to ask the services for, then this can inform the planning undertaken by professionals. A person centred plan will enhance other forms of planning not replace them.
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Person Centred Planning Tools
Person Centred Planning is essentially a range of tools that help gather information and action plan to make sure a person’s life improves. Here are some person centred planning tools.
MAPS

(Making Action Plans)

· Involves supporting the person to invite a group of people who they know and like to a planning session

· The facilitator uses a series of questions and records the groups thoughts in pictures and words on large sheets of paper 

· Some of the questions are 

· Who is the person – what are their gifts and talents?

· What is their story? (or history?)

· What are their dreams and ambitions?

· What are their nightmares? (what do we need to avoid?)

· The group looks at the person’s history, dreams and nightmares and adds their ideas

· They spend time listening to the things that best describe the person, their gifts, strengths and talents

· The group help the person to think about the best way for them to move towards the dreams and away from the nightmares

· They then develop an action plan
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Person Centred Planning Tools Continued
PATH
(Planning Alternative Tomorrow’s with Hope)

· PATH works well when a person has a group of people around them who want to help them to make life changes

· It has a very clear structure and commits people to tasks in a given timescale

· Using a very large sheet of paper with the PATH drawn on it, the group are guided through the process and record the plan in words and pictures. 

· They look first at the person’s dreams

· The group then imagine possible and positive achievements with the person that could be made over the next 1-2 years 

· This is then compared to how their life is ‘now’

· The group then identify people that can help the person to get to their goals and what they need to do to stay ‘strong’ and motivated

· They then plan the steps needed to achieve the goals.
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Person Centred Planning Tools Continued

Personal Futures Planning

· The facilitator spends time getting to know the person, what their life is like now

· They look at who the important people in the person’s life are by doing a relationship chart 

· Personal Futures Planning then builds a personal profile by recording in words and pictures the key areas of the person’s life in a series of charts or maps

· These charts include their background, personal preferences, dreams, hopes and fears and also the places that they currently spend their time both within services and within the community

· There are optional charts such as for choices, health, respect, work, communication and daily routine that can be added if needed

· This personal profile is used to reveal the person’s capacities.
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Personal Futures Planning then involves a group of people in developing ideas of how to make the persons dream a reality, by building on opportunities in the community and overcoming obstacles – this is done using a community building map and developing an action plan.
Person Centred Planning Tools Continued
Essential Lifestyle Planning

· Essential lifestyle planning is a very detailed planning style

· It was designed for working with people who don’t use words to communicate and/ or have behaviours that may challenge

· It is especially useful to help people move from one setting to another to ensure that they get support that makes sense to them

· It focuses on the individuals life now and how that can be improved or maintained

· It is a way to learn about who and what is important to the person in their everyday life and how to support them to have the lifestyle that they want whilst staying reasonably healthy and safe 

· Includes a section on communication, what people like and admire about the person and characteristics of people who best support the person

· Essential Lifestyle Planning is a way of beginning to get to know a person and to build a team around them
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Person Centred Planning Tools Continued
Personal Portfolio

· A Personal Portfolio is a collection of information that shows what the person is good at, their achievements, their life experiences and their ambitions or dreams

· It can include anything that expresses something about the person and their life

· Can be used as a good starting point for person centred planning but is usually used in conjunction with other methods  

· A good way of the person introducing themselves to others 

· Each portfolio is unique to that person
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Worksheet: Person Centred Planning Tools in Practice
We are now going to start using some person centred tools so that you can experience and explore tools that may be beneficial for your child. 

Relationship Circle
A relationship circle aims to identify the people who are or have been in a person’s life. It can help a person to maintain or re-establish relationships with important people. It can also help to establish characteristics of people who the person would like to receive support from. 

Task

· Complete a relationship circle for yourself (Page 13)
· Include people who you love, like and know. 

· The closer a person is to the centre of the circle; the more important they are to you. 

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.4 List their existing relationships (circle of support).


Worksheet: My Relationship Circle
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Support
A good person centred plan should describe the characteristics of the people who support the person well

and
Where possible, the person should direct what support they receive, when they receive the support, where they receive the support and who provides the support

TASK
· Look at your relationship circle. Who are…
· those that you would chose to go out for a drink with?

· those you would like to work with?

· those you would like to take you places?

· those you would like to provide you with personal care, i.e. Help to go to the toilet, bath and dress

· Are the people that you go to the pub with the same ones that you would like to provide your personal care?

Example. I prefer to go to the pub with a mix of men and women of different ages. If I was to employ someone to take care of my personal care I would prefer not to have a family member or someone close in my relationship map.

Good support can transform someone's life

If your child is offered paid support, don't just accept. Find out what skills they have to offer and how that could benefit your child.
Circles of support

A circle of support is the people who know a person and want to help them achieve their goals and live a fulfilled life. 
	A circle must include:
	And some or all of the following:
	It wouldn’t normally include:

	· The focus person


	· Their closest family

· Friends

· Support workers (paid or unpaid)

· Neighbours

· Pets


	· Health providers – nurses, occupational therapists, physio therapists etc.

· Social Services – Social workers, Care managers etc

These can be included though if requested by the focus person.


Circle members support a person to gather information and create a person centred plan. 

Getting together
If things are to work well for a person, it would be beneficial for their circle of support to meet regularly. This doesn’t have to be a formal meeting and should take place in an environment where the focus person is comfortable.

The focus person should have as much control as possible in planning this get together so that they have ownership of the meeting.
TASK

Imagine that you had a circle of support and needed to plan a get together.
Record:

· Who you would like to be in your circle of support?

· Where would you like to hold your get together? At home, in the pub? 

· When would be the best time? Evening, morning, weekend?

· What would you like to do at the meeting? Run the whole thing, ask questions, be the host?

· What would you like others to do at the meeting?

· What would need to happen to make you comfortable? Some people like drinks/food, or music playing?

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: Reputation 

Traditionally the things that are recorded about people with learning disabilities can generally be seen as negative by other people e.g. descriptions of disabilities, behaviours, medical conditions, risk assessments, incidents. Families are often asked to describe their child’s behaviours and abilities for funding purposes or to get the services they need. A lot of this information is based on the things the person can’t do. This can lead to a negative reputation preceding the person. 
Person centred planning tries to help the person develop a positive reputation by asking those people around them what they like & admire about the person. 

TASK

· Think about your own reputation. 

· What have people said about you, your character or your personality?

· Record three negative things that others have said about you. 
· If recorded differently, could these things be positive?

Example.

NEGATIVE
                                                                   POSITIVE
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	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: Reputation Task
                                       
      NEGATIVE


              POSSITIVE



	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.5 List their likes and dislikes.


Worksheet: Likes and Dislikes

If you are relying on other people to support you it is important that they know the sorts of things you like and dislike. This will help others to understand the things you enjoy and what is most important to you. This will help them to provide good support. 

TASK

Record some of the things that you like and dislike. You can write and/or draw pictures.

You may want to include:

Food/Drink 
Situations
Clothes
People
Jobs
Possessions
Places
Celebrations
Holidays

Activities
Smells
Chores

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.5 List their likes and dislikes.


Worksheet: Likes and Dislikes Continued






                                                                                                

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.3 Give details of their personal history.


Worksheet: History
Sometimes it’s useful to explore a person’s history. 

Why do we look at a person’s history?

· Identify the landmark or milestone events 

· Trace themes through a person’s life story

· Identify experiences that must not be repeated

· Celebrate achievements

· Identify opportunities and positive experiences that can be built on

· Identify people or activities from the past that have gone missing and which the person might want to reintroduce

We should be mindful that sometimes the past can be difficult for people to talk about and that adversely affect the person centred planning process. 

TASK

Record your history on the following page. 

You might want to include:

Homes

Major changes

Holidays

Meeting 

Key people 
Key events

          Happy times
Deaths 

Parties

Sad times

Remember to only record information that you are comfortable to share. 

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.3 Give details of their personal history.



	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Worksheet: Important to V Important for
When putting together a person centred plan it’s really important that we get the balance right between what is important for and to the person so that they lead a happy, fulfilled life but are also safe and well.



A life that is led by health and safety will be empty and restricted. The person will often be restricted from doing things that they really want to do and things that are important to them will be ignored in the name of health and safety. 

Example. Someone with epilepsy was restricted from going on public transport because people were scared they’d have a seizure on the bus, even though they really wanted to get the bus home with their friends
Likewise, if a person’s life is ruled by what is important to them and health and safety is ignored, there can be negative consequences




	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Example. A young person who has younger siblings wants to go to the indoor soft play centre and play in the ball pool where there are lots of very young children. 
Ideally there should be a balance between what is important to and for the person.



TASK

Discuss how we can get the balance right for the examples given.

A) Someone with epilepsy was restricted from going on public transport because people were scared they’d have a seizure on the bus, even though they really wanted to get the bus home with their friends

B) A young person who has younger siblings wants to go to the indoor soft play centre and play in the ball pool where there are lots of very young children.

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Worksheet: Important to

Person centred planning enables the person to share what is important to them. This shouldn’t include what others feel is important to the person but what the person tells us, either in words or their behaviour. 

TASK

You all have five post-it notes. Look around the room and you will see six posters, all with different headings:

· Relationships
· Well-being
· Culture / religion
· Home / Community
· Social Life and Values.
Think of the five most important things to you and write one thing on each post-it note.

When you have done this, place each post-it note under a heading that you feel best represents your important thing.

Remember:

You don’t need to record something under each heading (you only have five post-it notes) and you may have more than one for a specific heading. 

Example. You may have ‘Family’ and ‘Friends’ on separate post-it notes but place them under the same heading.

When everyone in the group has placed their post-it notes on to the posters, we will look at what information this gives us about the thing s that are most important to all of us. 

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Worksheet: Important to Continued
Universally we find that the most important things to us as human beings, regardless of our culture, gender, abilities etc are: Relationships and social life. 

In order to lead a fulfilled life, we all need positive relationships and meaningful social lives. We should remember this when planning with an individual.

	Criteria 
	Assessment 
	Date Achieved

	1.6 
	Provide a list of what is important to them.


	

	I confirm that I have observed the participant carrying out the above assessment criteria.



	Tutor’s Signature:

Date:




	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Worksheet: Routines

Sometimes it’s the little things in life that have the biggest impact on our happiness and ability to cope with daily challenges. 

We all have routines that are unique to us. 

TASK

Think back to this morning from the time you woke up to the time you left the house. What did you do? Think about every little detail.

· Were you woken by an alarm clock

· Did somebody wake you or did you wake up naturally? 
· What did you do next? 
· Did you snooze or did you get straight out of bed? 
· Did you have a shower or a bath? 
· What products did you use? 
· What did you have for breakfast? 
· Do you do things in a particular order?
Write down your morning routine on flip chart paper. Include times as well as the activity.
Example.

7:00am -   Alarm goes off.

7:05am -   Snooze alarm goes off

7:10am -   Get out of bed

7:11am -    Put on dressing gown and slippers

7:13am -   Go down stairs and make a cup of tea (milk, one sugar)

7:15am -   Sit on sofa and drink cup of tea.




ETC…
Now you have recorded your morning routine, pass your flip chart paper to the person sat on your right. 
	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.6 Provide a list of what is important to them.


Worksheet: Routines Continued
This is your new morning routine; the things that you used to do are no longer possible. How does this make you feel? How would you behave?

Changes to a routine can have positive or negative impacts on our feelings and / or behaviours. 
Recording a person’s daily and weekly routines helps us to ensure that the little things are not forgotten so that a person can have a good day and a good life. This is a good start to helping a person towards living a fulfilled life and the life that they choose. 



	Criteria 
	Assessment 
	Date Achieved

	1.6 
	Provide a list of what is important to them.


	

	I confirm that I have observed the participant carrying out the above assessment criteria.



	Tutor’s Signature:

Date:



	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.2 Make entries in a personal diary over a period of one week.


Worksheet: Weekly Activities

As with daily routines, weekly routines also impact on how we feel and behave. Recording weekly routines can contribute to a person having a good week and a good life. By looking closely at a person’s weekly routine it can also help us to identify if a person is at risk of becoming socially isolated. 

TASK
· Record your current weekly activities.
· Where do you go and when do you go there?
· Is this working for you or are there things that you would like to change?
	
	Morning
	Afternoon
	Evening

	Monday
	
	
	

	Tuesday
	
	
	

	Wednesday
	
	
	

	Thursday
	
	
	

	Friday
	
	
	

	Saturday
	
	
	

	Sunday
	
	
	


Worksheet: Weekly Activities

It is important to remember that it is normal to have times in our week when we are not engaged in a specific activity. Most of us need time to relax. 

TASK

1) Imagine that there’s too much going on in your week. In order to have time to relax you need to reduce your activity level. 

What would you choose to no longer do?

2) Imagine that there is a gap in your weekly routine. 

What activity would you choose to participate in?


	Learning Outcome:
	2. Demonstrate awareness of opportunities available to him/her in community life.

	Assessment Criteria:
	2.1 Decide on at least one activity that he/she can participate in.

2.2 Find an opportunity for participating in the chosen activity.


Worksheet: Activities

Details of Activity you want to try:

	

	

	


Possible Options: 
	

	

	


Details of where you can do activity in community 

(leaflet, information from internet, phone book entry):

	

	

	


	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: Important for
When trying to discover what is important to the person, others will often tell you things that are important for the person. Although you can’t include these things in the important to section unless they are important to the person, you need to record them somewhere. People often have medical or safety issues that those supporting them need to know about.
TASK

Think about the things that you need to stay healthy, happy and safe.

You may want to think about:

	Healthy

· Medical conditions

· Medication

· Fitness

· Eating

· Check ups


	Happy

· How do you cheer yourself up?

· How do you comfort yourself after a bad day?

· What makes you happy?
	Safe

· What do others need to know to keep you safe?




	Healthy


	

	Happy


	

	Safe


	


	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: Dreams

Looking at someone’s dreams helps

·  to give clues as to what is important to someone

·  to give ideas about activities that the person wants to try

·  to show what changes the person might want to make in their life

·  remove real or perceived barriers that stop people talking about what they want

·  allow the person to imagine beyond what they feel is possible or practical

Some people think this is setting people up to fail or raising false hopes but we all dream about what could be.

Example. I won the lottery… 

Dreaming is just an extension of this so that we can get clues to the life someone wants to lead.

TASK
Ordinarily we wouldn’t have headings or rules for dreaming but for today's purposes we do. 

To help you dream I am giving you 3 wishes

· 1 for Family

· 1 for a Skill 

· 1 just because

Rules

·  You can’t ask for more wishes

·  You can’t ask for money

·  You can’t make anyone fall in love with you

·  You can’t kill anyone

· You can’t bring someone back from dead

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: Dreams

                



Nightmares
As with dreams, nightmares can also give us clues as to how someone might want to live. Sometimes people find it easier to say what it is they don’t want instead of what they do want.

Looking at someone’s nightmares helps

· identify experiences to avoid at all costs
· identify places to avoid
· identify types of people to avoid
· people to name their fears so the right way forward can be found
By identifying the worst things that could happen the person can then feel comforted that a plan is put in place to avoid these things as far as possible and those around them can be more sensitive about these issues.

TASK

Record some of your nightmares

Remember to only record information that you are comfortable to share. 






	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: One page profile

The aim of a one page profile is to capture information about a person in an easily accessible and personal format. It gives you a positive first impression of a person. 

A one page profile records information about what matters most to the person. This includes ‘What people like and admire about the person’, ‘what and who is important to the person’ and ‘what a person likes’.

A one page profile is owned by the individual and is personal to them. They can use colours, shapes and images to create a personalised one page profile.

Common purposes of a one page profile are to:
· help to get to know a person quickly and easily

· describe a person 

· gather the most important person centred information in one place to form a strong foundation of a person centred plan.

· share how a person is best supported. 
TASK

Use the information you have recorded to create a one page profile. 
You may like to include:

· Your name

· The things others like and admire about you

· The people who are important to you

· Things that are important TO and FOR you

· What people need to know to support you well

· Hopes and dreams

	Learning Outcome:
	1. Produce a personal autobiographical document.

	Assessment Criteria:
	1.1 Collate information in the form of a positive personal portfolio.


Worksheet: One page profile

Insert one page profile 
Worksheet: Action Planning

All person centred planning involves action planning. Members of a person’s circle of support are key to ensuring that goals are indentified and actioned. 

Some identified goals might not be achievable but should be recognised and recorded. The circle of support can work together to find creative ways of getting as close as possible to the desired goals.

TASK
Use a person centred planning tool to record your goals and action plan. 

We are going to use the PATH tool. Follow the steps to record relevant information. 

Steps

1. Who’s here?
2. DREAM-One of the wishes from previous exercise
3. NOW-what is life like now?
4. GOALS-If working towards your dream, what is positive and possible to achieve within one year (depending on what you want to achieve a PATH could look 2 or 3 years into the future)
5.  WHO-Whose help would you need to achieve the goal
6. KEEPING STRONG – How can we make sure the PATH is working
7. 1st STEP-what are you going to do in a few weeks
8. NEXT STEPS – This could be 3 or 6 months depending on what would be achievable. 
9. MOVING FORWARD –This would be getting nearer to achieving your goals, possible 6 – 9 months (but maybe more depending on the time scales of your PATH)

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
1.
Who’s Here?

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
2. Dream

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
3. Now 

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
4. Goals 

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
5. Who

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
6. Keeping Strong 

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
7.
1st Step
	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
8.
Next Steps 

	Learning Outcome:
	3. Set a goal for the future.

	Assessment Criteria:
	3.1 Decide upon a goal.

3.2 Describe the present situation in relation to the goal.

3.3 List people who can help in achieving this goal.

3.4 List steps to take to reach the set goal.


Worksheet: Action Planning - PATH
9.
Moving Forward
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Personalised newspaper or magazine








A bag or box full of objects





DVD or Digital Story








Scrapbook or album filled with photos
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