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Toolkit Introduction 
 

 

The Real Opportunities toolkit has been put together and split into folders that 

represent an aspect of the project model.  

 

The Real Opportunities model approaches transition based on the 5 pathways 

to an independent adulthood, identified as; 

 Life Long Learning 

 Employment 

 Leisure Opportunities 

 Relationships 

 Independent Living 

 

A key concept of the project was to employ staff who specialised in one of the 

pathways, who would work together in their different roles to comprehensively 

and holistically support individuals.    

 

Hub teams were therefore made of several staff roles: 

 Person Centred Planning and Family Liaison Worker 

 Key Transition Worker 

 Psychology Support Worker 

 Youth Inclusion Worker 

 Independent Living Skills Worker 

 Supported Employment Coaches (contracted out to specialised 

organisations) 

 Peer Mentor Coordinators 

 

Within each toolkit folder you will find a sample of tools and workbooks used to 

compliment the work and support offered by Real Opportunities staff, 

depending on their role. 

 

There is also an administration folder containing paperwork used across the 

project for recording, referring and monitoring purposes. 
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Practical, Community Based Activities 
Accredited Courses, Residential 

Opportunities, Celebration/Award Events 

 
 

  

  

1 to 1, Group work 

Referral → ‘Getting to Know You’ → Intra-Team Referral  

Real Opportunities      
Project Delivery  
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